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Florida Focus Group Draft Barrier Themes:

1. Staff/Faculty resistance
2. Family resistance
3. Procedural barriers
4. Financial barriers
5. Inconsistencies between IHE, Secondary ED, VR 

& DD 
6. No clear path to postsecondary education from 

K-12
7. Transportation



CALL TO ACTION

Presenter
Presentation Notes
Need to increase # of IPSE-those w programs



TPSID Students 2017 - 2018



ACADEMICS
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From Insight  Brief # 26



CALL TO ACTION
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Increase inclusive optionsIncrease range of courses that align w students career goals



STUDENT LIFE
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Presentation Notes
Increase on campus housingSpecial issue w IHEs that got TPSID $$ cause they earned extra points for their grant application & being awarded the grant



CALL TO ACTION



EMPLOYMENT



Predictors of Employment at Exit

Presenter
Presentation Notes
The final sample size was 686 students  who had completed a TPSID program and had participated in one inclusive courseWhat are the experiences of students who attend inclusive higher education programs that were funded as TPSIDs?What factors predict obtaining a paid job while in a higher education program?What factors predict having a paid job when students exit the program?





PREDICTORS OF PAID 
EMPLOYMENT AT EXIT

 Paid work prior to enrolling in TPSID



Paid work predicts paid work!!!

Students who obtained a 
paid job while enrolled 
were almost 15 times more 
likely to have a paid job at 
exit than those who did not 



What DIDN’T predict paid employment?

Unpaid career development 
experiences was not found 
to be a significant predictor 
of students obtaining paid 
employment during the 
program.

Presenter
Presentation Notes
Substantial majority of students participated in these kinds of activities 



CALL TO ACTION



Predictors of Employment in Program

Positive predictor
•Number of years attended

Negative Predictor
•Number of specialized 
courses

Presenter
Presentation Notes
A higher total number of years attended was associated with higher odds of obtaining a paid job at some point while attending a program (OR = 2.063, p < .001). A higher number of specialized courses taken was associated with slight reduction in the likelihood of obtaining a paid job at some point while attending a TPSID program (OR = .946, p < .001). 



CALL TO ACTION



Options for Credentials
•Program creates a new credential that only 
their students earn.
• Aligned with an industry-recognized credential
• Certificate of completion of a program of studies

•Program creates a new credential that all 
students can earn

•Offer access to an existing credential already 
approved by and awarded by the IHE



 Earning a credential 
awarded by the IHE 
almost doubled the 
odds of having a paid 
job at exit

PREDICTORS OF PAID 
EMPLOYMENT AT EXIT



CALL TO ACTION



Post-College Outcomes







FREE

https://thinkcollege.net/sites/
default/files/files/resources/F
inalStudentResourceGuide.pd
f

Student Resource Guide

https://thinkcollege.net/sites/default/files/files/resources/FinalStudentResourceGuide.pdf
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